Gb633-634 Executive Seminar
Course Syllabus
Professor Name   John J. Hampton

Email   hamptonjohnj@gmail.com
Phone 
201 761-6390


Office Location: School of Business
Office Hours Wednesday 1:00-4:00 or by appointment

Description

This course examines career planning with a perspective to better understand what you want and how to pursue jobs and a career that are rewarding and enjoyable. Successful executives and entrepreneurs share their values, experiences, and beliefs. Discussions cover rational and irrational career decisions, developing a competitive edge, and navigating the workplace.

Outcomes

Students can expect the following outcomes in this course:

· They will improve written communications.

· They will have a better understanding of ethical responsibilities of the profession.

· They will recognize problems and apply strategic analysis.

· They will reason analytically and make data-driven decisions.

Course materials 

· Textbook. The Ultimate Mentor: How to Pursue a Career in the Post-American World,” www.princetonbooks.com (2016).
· Study Guide. This is it. It is also the syllabus. Copies can be downloaded from http://www.jackhampton.com. Click the Study Guides button.
Downloading the Textbook

The textbook is available for download at www.princetonbooks.com. The steps are:

· Click Book Title and then Add to cart.
· Proceed to Checkout. Or proceed to checkout with PayPal.

· I’m a new customer. Fill in details. Click Bill to this Address.

· To receive a 25% student discount, enter discount code SPU25.
· Proceed to Payment. Enter information. Pay for order.

· Find your order. Click Download files. Then sign out on top.
· Having Trouble? Email princetonbookshelp@gmail.com

Hybrid Format

· Term. September to November 2017. 

· Meetings. Six total Wednesday sessions.

· First meeting on Sept 5.
· Remaining Dates: To be announced in class, chosen from Sept. 12, 19, 26, Oct 3, 10, and 17.
· Note: This course is not available in an online format.

Administrative Information

Dress Code. Business casual.

Meeting Room. G09, School of Business.
Grading

The grade is upon participation and assigned exercises.
· Exercises 




50 percent of the grade
· Participation



50 percent of the grade.

Due Date for Assignment 
November 6 (Tuesday)
Executives
September 5 
To be determined.

September 12 
John Amalfe '77
September 19 
Honorable Daniel D'Alessandro
September 26 
Steve Hartz, Esq. '70.
October 3
Charlie Ramos '02.
October 10
Richard Nugent '92.
October 17 
To be determined.

October 24 
To be determined.

Submission -- Exercises
They are printed at the end of this syllabus. They cover:
Chapter 1. How can you make your own Luck?

Chapter 2. How do you make a Job Decision?

Chapter 3. When should you think without Thinking?

Chapter 5. Why must you prepare for a Black Swan?

Chapter 6. Why do People make Irrational Job Decisions?

Chapter 7. How should you conduct a job search?

Chapter 8. How should you approach an Interview?
Chapter 9. What is the role of a Mentor in the Workplace?

Make-up for Missed Classes
A missed class requires additional work to be included in the submission. 
Requirements for Completing the Exercises

· Complete all exercises with at least 50% of them using the engaged format described below.

· Show you understand the point of the exercise.

· Add a little something to it.

· Choose either the basic or engaged format for each exercise.

Basic Format Example

Question: What are examples of a speculative risk not named in the book?

Basic Format Answer A speculative risk exists when we have the possibility of a loss along with the chance to make a profit. Examples are betting on horse races, buying stocks and bonds, and real estate investment. This differs from a pure risk where only a loss is possible.

Engaged Format Answer 
A speculative risk exists when we have the possibility of a loss along with the chance to make a profit. Examples are betting on horse races, buying stocks and bonds, and real estate investment. This differs from a pure risk where only a loss is possible.


Since we know that pure risk is a risk in which loss is the only possible outcome, there is no beneficial result. Pure risk is related to events that are beyond the risk-taker's control and, therefore, a person cannot consciously take on pure risk.


An example is the possibility that a person's house will be destroyed due to a natural disaster. In this example, it is unlikely that there would be any potential benefit to this risk.


There are products that can be purchased to mitigate pure risk. For example, flood insurance can be used to protect homeowners from the risk that their homes will be destroyed by an overflowing river. Other examples of pure risk events include premature death, identity theft, and career-ending disabilities.

Submitting the Exercises

Carefully follow these submission guidelines to avoid delays that affect grading. 
· Copy the exercises from the Study Guide to a separate MS Word file.
· Save the file with the name Your last name Course.
· Answer each question in order. 

· Do not repeat the wording of the question in your answer.

· Send a single MS Word document as an attachment to an email to hamptonjohnj@gmail.com. Do not use BlackBoard for submissions.
Confirmation

The instructor will confirm receipt of the exercises within four days. If no confirmation is received, query the instructor.

Plagiarism and Cheating

To promote and protect academic integrity, the University's policy against plagiarism must be unconditionally respected. Students found to be committing acts of plagiarism will face academic sanctions to be determined by the professor as well as the administration. Plagiarism includes submitting the work of other parties as your own and downloading information from the Internet without identifying the link.
Exercises

Chapter 1. How can you make your own Luck?

1.1. How can you overcome the weakness for career planning displayed in Figure 1-1 of the textbook? Explain your reasoning.
1-2. Based on the discussion in the book, do you think you would be a good fit for a management position at Federal Express? Explain your reasoning.
1-3. The “halo effect” is overrated as part of career advancement. Do you agree? Explain your reasoning.
Chapter 2. How do you make a Job Decision?

2-1. Most hiring and promotion decisions in large organizations are based upon factual evaluations. Do you agree? Explain your reasoning.
2-2. Of the candidates for Chief Risk Officer in figure 2, who would you select? Explain your reasoning.
2-3. Of the candidates for Chief Risk Officer, who is the least qualified? Explain your reasoning.
2-4. Of the Bandwagon Effect, Confirmation Bias, and Endowment Effect, which do you think is most common in career planning? Explain your reasoning. 

Chapter 3. When should you think without Thinking?

3-1. What is the lesson from auditions for orchestras in your own efforts to be hired or promoted? Explain your reasoning.
3-2. Assume you are the manager of a department interviewing a candidate for a position. Would you be more of an impulse buyer or deliberate buyer when determining who to choose? Explain why?
Chapter 5. Why must you prepare for a Black Swan?

5-1. During the 2016 Republican National Convention, Melania Trump borrowed material from Michelle Obama’s 2008 speech. Was this a Black Swan for the Republican leadership? Explain your reasoning.
5-2. Of the items in Figure 5-2, what are the top three signs that a person’s job is at risk? Explain your reasoning.
Chapter 6. Why do People make Irrational Job Decisions?

6-1. Have you ever been caught or seen someone else caught in the status quo trap when considering accepting a job? If yes, describe what happened. If no, do you think it could ever happen to you?
6-2. Have you ever been caught or seen someone else caught in the impressions trap when considering accepting a job? If yes, describe what happened. If no, do you think it could ever happen to you?
Chapter 7. How should you conduct a job search?

7-1. Assume your close friend was about to be fired from her current job. What would you advise her about a job search based on the findings in Figure 7-1?
7-2. What are your answers to the questions in Figure 7-6? Be specific.
Chapter 8. How should you approach an Interview?

8-1. Prepare a current resume. Insert it here.
8-2. If you wanted to search for a new job tomorrow, where would you start? Explain your reasoning.
Chapter 9. What is the role of a Mentor in the Workplace?

9-1. What is the name and relationship of the closest person you have to being your mentor? How does that person match the characteristics in the chapter?
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